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The Need for COlonlql

Voluntary Insurance | Making benefits

Solely owning health c
alale Lo bankrupt
insurance for indsan

In 2007, over half of all bankruptcies had a medical
Cause,

Most medical debtors were well educated and ThE BE“EfitS Df

middle class: three gquarters had health insurance,

The share of bankruptcies attributable to medic VO I u n ta ry
Insurance

problems rose by 50% between 2001 and 2007

O meet your
particular nL-Pd'-'.T"T-‘:Lt-- a minute and ask yourself the
following questions to and uut if wau have any gaps in
yaur current insurance

® s any of my current coverage portable? Can | keep
itif I change jobs or retire;

How would the type or amount of my current
caverage be affected if I changed jobs?

Does my spouse have benefits coverage?

How wotld my family be affected if my spouse orl
lost ourincome for a perigd of time?

® Do lcurrently have insurance coverage that meets
my family'sneeds?
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What Can Voluntary

Insurance Do for You?

Voluntary insurance creates a

win-win situation for both employers
and employees. It helps employers
expand their employee benefits program
and gives employees the flexibility they
want in their benefits package.
Voluntary insurance has many
advantages for employees like you,

and we'd like to explain how it can
benefit you and how it differs from
major medical insurance coverage.

What Is/ Voluntary Insurance?

sometimes referred to as supplemental insurance,
voluntary means the insurance is offered in addition to an
employer's.cote or standard benefits. Emplavers can offer
core henefits plus a menu of voluntary products to give
their emplayees an enhanced benefits program. You, the
employes, can then create a benefits package that helps

meet your specific needs, You choose and pay for voluntary

benefits and the premium is typically deducted from your
paycheck.

It should be noted that voluntary policias, similar to other
types of insurance, have limitations and exclusions. This
means that same canditions may not be covered. You
should always carefully consider whether a particular
policy meets your specific needs

There are several voluntary products avallzble that can

address many different employee needs. With the belp

of a good veluntary insurance provider, employers zan

offer a broac portfolio of procucts that may include the
follawing insurance plans,

ﬂ‘l!ﬂbi“t}l‘ Insurance—!'r.-‘:lps protect your most
valuable asset: your income. This insurance replaces
part of your income if you are disabled because of a
covered injury or sickness,

Supplemental life insurance—complements
employer-provided life insurance. Products may
include term, whole or universal life, and benefits
to kelp pay for final expenses and to
cle financial securlty for family members.

Accident insurance—helps protect against the

enses that may not be covered by major medical
Insurance,

Hospital confinement insurance—can help fill
the gaps in major medical coverage to help pay for
hospital-related expenses including co-payments
and deductibles.

Cancer and critical illness insurance—
supplements major medical coverage to help with
the high cost of cancer or critical lliness treatment.
Some plans offer screening benefits that encourage
regular health exams.

The Advantages of
Voluntary Insurance

In addition to choice and affordability, valunt
insurance offers the fallowing feazures.

Flexibility in using claim payments. Yo
cleim payrrents any way you wisn, Paym
uszd to pay deductibles, co-payments, ¢
and other non-covered costs assaciated
unexpected accidents or sicknessas: Witl
Cosis rising every year, assistance from v
policies can help with the unexpected &
may result from these accidents or sickn

Partability. If you leave your empleyer, 1
your individual voluntary coverage with
most group insurance products. Moest po
individual rather than group, therefore, y
coverage when you change jubs or retire
you keep paying the premiums. (An exc
he a disahility policy, which is designedt
income protection during normal workir
as ages 18-65),

Intact coverage. The provisions of an int
vaiuntary policy don't change when you
whether the move Is made valuntarily or
palicybolder, you maintaln the same pro
coverage whether you are emploved orr

Continued convenience. Many employe
dppreciate the convenlence of paying pn
veluntary benefits through payrall dhedus
dre no checks to write and nopremim g
deadlines to remember, If vou leave your
can usually continue that convenience si
changing the payment method to direct
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